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MEMORANDUM FOR U.S. Amy Contracting Agency (ACA) Northern Region

SUBJECT: ACA NR Administrative Policy Letter A04-02, Equal Employment
Opportunity (EEO)

1. References:
a. Public Law 92-261, Equal Employment Opportunity Act of 1972.
b. 29 U.S Code 633a, Age Discrimination in Employment Act.
c. 29 U.S Code 791, Rehabilitation Act of 1973.
d. 29 U.S. Code 12101, Americans with Disabilities Act.
e. 29 Code of Federal Regulations 1614, Opportunity in the Federal Government.

f. AR 690-12, Equal Empioyment Opportunity and Affirmative Action.
g. AR 690-600, Equal Employment Opportunity Discrimination Complaints.

2. Itis the policy of the Department of Defense and the Department of Army to provide
equal opportunity for soldiers, their family members, civilians, and applicants for
employment based on qualifications, merit, and fitness regardiess of race, color,
religion, gender, or national origin. Civilians and applicants are further protected
against discrimination based on age and physical or mental disability.

3. | am personally commitied to providing equal ppportunity and equal tneatment
without regard 1o race, color, 8ex, national' Ongin. age, or physical/mentall impairments;
and an environment free of sexual harassment for all soldiers. civilian employees,
family members, and applicants. Equal opportunity is a leadership responsibility and a
normal function of command that s ns organizations, improves morale and
ensures the well being of our personnel. Leaders at all levels in the Northem Region
have an obligation to create and maintain an environment free of discrimination. By
cre:{tir[\g a climate where everyone is treated with dignity and respect, we create a better
workplace.



4. EEO is an inherent part of all personnel management policies, procedures,
practices, and actions that affect employment, assignment, reorganizations, promotion,
training and development, awards and recognition, discipline, working conditions, and
facilities and services for employees and applicants for employment. EEO coordination
must be made prior to sending a civilian personnel selection to the Civilian Personnel
Operations Center. As employees, know your individual rights and make su tions
or recommendations for cofrective actions, as required. As leaders, we must
committed to personal involvement and participation in EEQ programs, and we must
communicate with the employees about goais and actions required.

S. Mandatory EEO training for new supervisors is included in the Basic Supervisory
Development Course. This training will be conducted by the servicing EEO office.
Refresher training will be required whenever there is a substantial change in EEO
policy.

6. This administrative policy applies to all personnel in the ACA NR. “

7. This administrative policy remains in effect untdl rescinded or superseded.,
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